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Wellness Committee Initiative

The Marion Local Board of Education strives to encourage the well-being and healthy lifestyle of
our employees. The Wellness Committee works towards this goal by promoting nutritious eating
habits, physical activity, and preventive care doctor visits. In an effort to help the efforts of the
Wellness Committee, the Board is willing to contribute $50 per Wellness Program participant who
completes the Wellness Program.

The Wellness Committee would like to incentivize the staff to live a healthier lifestyle by rewarding
those that participate in 3 or more healthy activities throughout the year with a $50 payment.

To receive the $50 payment on the June 20, 2027 payroll, any staff member must do the
following between June 1, 2026 through May 31, 2027:

1. Complete 1 preventive screening visit with their doctor. (See attached list for approved
preventive care visits.) Proof of this screening must be turned into Renee Hartings.

2. Complete 2 of the following activities:
A. Participate in any health fair.

B. Complete Patient Authorized Direct Access Testing (general health screening lab tests
without a doctor’s note).

C. Attend a health-related presentation.
D. Receive a flu shot.
E. Successfully complete a Wellness Committee Challenge.

F. Participate in a physical challenge or health related presentation from an outside source
(5k Run, attend a seminar on diabetes, etc.) (Only one outside activity is permitted.)

For any event sponsored by the Wellness Committee, the Wellness Committee will document your
participation for you. For doctor visits and any events sponsored by outside sources, you will
need to have the attached form completed by the doctor’s office or event sponsor. Completed
forms are to be returned to Renee Hartings by Friday, May 28, 2027. The $50 will be paid in the
June 20, 2027 pay.



Wellness Committee Activity Verification

Employees are responsible to have this form completed by either their physician’s office upon completion of
their wellness exam, or by a healthy event sponsor. Employees must then submit the signed form to Renee
Hartings by May 28, 2027, to earn the $50 Wellness Program Participation Payment that will be paid on June
20, 2027.

Employee Name:

Preventive Care Visit Verification
(Please do not include any personal health information)

1 By checking this box, | confirm the above patient completed a preventive screening,
per the approved list on the back of this form.

Physician/ Nurse Signature:

Date of exam:

Office stamp:

Outside Source Activity Verification
1 By checking this box, | confirm the above person has participated in the

following activity:

Signature of Sponsor:

Date(s) of event:

Location of event:




Approved Preventive Screenings

Preventive care focuses on evaluation of your current health status when you are symptom
free and well. Preventive care allows you to obtain early diagnosis and treatment, to help
avoid more serious health problems. Allowable preventive screenings for the Wellness
Committee Activity Verification are as follows:

1. Routine Physical with age-appropriate
Lab/Bloodwork

2. Gynecological Exam

3. Pap Test

4. Mammogram

5. Prostate-Specific Antigen Test (PSA)

6. Routine Endoscopic Services
(colonoscopy)

7. Bone density test for osteoporosis

8. Type 2 Diabetes Screening
9. Depression Screening
10. Dental Exam/Cleaning

11. Eye Examination



